
 
 
 
 
 
 
 
 

Top tips for Effective use of Students in the workplace  
Whatever your sector or type of organisation, there are lots of easy ways your 

organisation can benefit from engaging with Loughborough students via employment 
opportunities. 

 

Providing students with a chance to experience your workplace is an effective method of attracting talent 
to boost your recruitment process - and the exposure will help to amplify your voice amongst students as 
a company of value that they aspire to work for. 
 

Here are just a few effective ways of incorporating students into your organisation… 
 

Short-term specific project 
Finding time to tackle every project on your to do list can be a challenge, even though you know it could 
improve your business.  Using Loughborough students for a short-term specific project can bring a wealth 
of knowledge, energy and enthusiasm to your organisation and provide resource to review, develop and 
implement a targeted project.  Take a look at our Talent Match case study videos. 
 

Application of student’s up-to-date knowledge to a company ‘issue’ 
Considering and responding to scenarios is a common learning tool for students and they are adept at 
applying their knowledge to approach ‘issues’ with thoroughness and ingenuity in their course and 
assignment work.  Their insights can provide solutions that may not have been considered and they bring 
with them a fresh perspective, backed up with up-to-date knowledge of the current landscape in a specific 
field of work. 
 

Developing a business area  
Undergraduate degree courses are designed to ensure students are at the forefront of current knowledge, 
techniques, processes and experience.  They can compliment your existing workforce by bringing in an 
expertise that you do not have, to support with developing an area and training your current workforce 
– examples of this could include: maximising the impact of your social media, implementing business 
processes or working on a product design. 
 

Additional resource in busy periods  
Students are motivated and keen to gain valuable work experience and, as such, provide a readily 
available resource to bolster your existing workforce.  They can be quickly accessed to be brought in at 
short notice during peak activity or at the crucial stage of projects to give welcomed support to your 
employees.   
 

Develop your existing workforce 
Not only will students gain valuable and career improving experiences through work opportunities, as 
an employer your organisation will also benefit from their presence because the morale of your existing 
team is boosted.  Your employees develop their own mentor and supervisory skills as they look after the 
students and, in turn, feel valued in the workplace giving your team the chance to show any leadership 
qualities they might have.  This means you could find better ways to use those staff so that both they 
and the company benefit further down the line. 
 


